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JOB DESCRIPTION
Senior Strategic Finance Partner

	Job Title: Senior Strategic Finance Partner	I Present Grade: 9P

	Department/College: Finance Division

	
Directly responsible to: Director of Financial Planning & Analysis

	
Supervisory responsibility for: Grade 4 – 7 Finance Staff (one or more staff depending on areas assigned)

	
Other contacts

Internal: All Finance Division staff and, as required for allocated areas, Pro-Vice-Chancellors, Executive Deans, Associate Deans, Heads of Departments, Research Institute Directors, Registrar, Secretary & Chief Operating Officer, Professional Services Directors, Faculty Offices, Policy and Resources Committees, Executive Dean's Group, Professional Services Leadership Team, Company Boards.

External: Internal and External Auditors, Regulators, Funders, Donors, Accreditation bodies, others as required.

	
Role Purpose

To act as a senior strategic finance partner to designated University portfolios, providing high-quality financial leadership, robust technical analysis, and forward-looking insight to support effective planning, performance management, and long-term financial sustainability.
The role requires strong capability in financial modelling, multi-year forecasting, and the interpretation of complex financial information to inform senior decision-making.
The role will deputise for the Director of Financial Planning & Analysis, as required, providing cover and support where necessary.

Key Responsibilities

· Strategic Financial Planning and Business Partnering

· Act as a trusted adviser to senior stakeholders, providing financial insight and constructive challenge.
· Lead financial input into the University’s annual planning and resource allocation processes.
· Analyse financial performance, identifying key trends, risks, and opportunities.
· Support the development of multi-year financial forecasts aligned to institutional strategy.
· Provide financial advice to Executive-level stakeholders on major strategic initiatives.
· Embed full economic costing principles in financial planning and decision-making.
· Clearly articulate the financial implications of strategic proposals, ensuring pricing and investment decisions are aligned with institutional sustainability objectives.

· Financial Analysis and Modelling

· Develop and maintain robust financial models to support: 
· Medium- and long-term financial planning
· Scenario and sensitivity analysis
· Cost and income driver analysis
· Analyse financial and operational information to identify performance drivers and emerging risks.
· Work with relevant datasets and financial systems to ensure analysis is evidence-based and reliable.
· Present complex financial information clearly and concisely to senior stakeholders.
· Contribute to the development and continuous improvement of financial reporting tools and approaches.

· Financial Planning, Reporting and Control

· Lead budgeting, forecasting, monitoring, and performance reporting for allocated areas.
· Ensure financial information is accurate, timely, and aligned with institutional requirements.
· Provide management information in accessible formats to support evidence-based decision-making.
· Promote best-practice financial management approaches and continuous improvement of processes.

· Regulatory and External Returns

· Lead and manage the TRAC process through to Vice-Chancellor sign-off.
· Report to the TRAC and FEC Steering Group as required.
· Collaborate across Finance Division to ensure high-quality and timely production of OfS and related returns.
· Advise and support Executive and Committee members on the financial implications of strategic proposals.
· Support benchmarking and sector data submissions as required.

· Leadership and Team Management

· Lead, develop and motivate Finance staff, ensuring delivery of high professional standards.
· Act as coach and mentor within the Finance Division.
· Promote continuing professional development and analytical capability within the team.
· Contribute positively as a senior member of the Finance Division.

· Wider Contribution

· Contribute to University-wide initiatives and cross-functional projects. Act as a senior ambassador for the Finance Division across the University.
· Develop and maintain strategic professional networks within the Higher Education sector and contribute to sector benchmarking exercises.
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